
 

 

Frequently Asked Questions from the 2019 WCSD Board of Trustees 
Virtual Budget Forum  

 

Why aren’t the taxes from marijuana sales going toward schools?  

There are two taxes imposed on marijuana sales in Nevada:  

• 15% tax on wholesale marijuana is imposed on both medical and recreational marijuana. 
 

Revenues from the wholesale marijuana tax, which was imposed based on a ballot initiative, are 
deposited to the State’s Distributive School Account (DSA). That account is used to provide funding to K-
12 school districts. Money in the State Distributive School Account is used to reduce the State General 
Fund’s share of K-12 education costs, and does not result in an increase to resources provided to school 
districts.  

 
• 10% tax on retail sales is just imposed on recreational marijuana. 

 
The retail tax was established by statute in the 2017 legislative session.  Those revenues have been 
deposited to the State’s Rainy Day Fund, pursuant to that statute. 
 

Why is our per pupil funding so low and what we can we do about it?  

Washoe County School District receives $5,797 per student in Fiscal Year 2018-19. Even after including a 
proposed special appropriation from the State, after factoring for inflation, the amount of state funding 
per student has actually dropped $87 per student from 2011 to 2019.  

There are many studies that have reviewed states’ funding of K-12 education, but all of those studies 
show that Nevada has one of the lowest levels of funding in the nation, when measured on a per-pupil 
basis.   For example, the National Education Association’s “Rankings of the States”, which included local 
revenues in their analysis, ranked Nevada 48th in 2017 in per-pupil revenues.  The 2019 legislative 
session provides us with a unique opportunity to advocate that the State provide more funding to public 
schools. If you are concerned about the level of funding for schools, contact your legislator to advocate 
for more state funding.   



 

Can you save money by providing digital text and library books?  

When the school district purchases new textbooks for students, they often come with both digital and 
paper versions. The cost of the textbook is for the content, not for the medium, so purchasing digital 
books only would cost a similar amount. Additionally, because not every student has access to a digital 
device at home it is not equitable to only provide digital textbooks.   

 

Why do you have so many employees who make more than $100,000 who don’t work with students? 
Can highly paid administrators take a pay cut?  

The District is the largest employer in Washoe County, with roughly 9,000 employees.  When this issue 
was reviewed last budget cycle, more than 65% of WCSD employees that earned more than $100,000 in 
salaries were certified administrators, such as principals at schools. Other employees are those who are 
at the management level, such as area superintendents and other academic officers. Though these 
positions are not directly working with students, they are providing support, leadership, and 
management directly to teachers and schools. Many of these individuals worked their way up through 
the ranks, and started their careers by teaching.  

There are yet other employees who provide important services to keep the District running 
professionally by working in such departments as human resources, payroll, and information 
technology. These positions are vital to ensuring the District runs efficiently and professionally.  

Salaries at the Washoe County School District must be competitive in order to seek the most qualified 
and competent employees. However, school district salaries are still lower for many equivalent positions 
in other government agencies in both northern and southern Nevada. The Washoe County School 
District believes in rewarding highly skilled and educated employees with adequate compensation.  

 

If we get more funding from the legislature, do we still need to make cuts?  

A final budget must be submitted to the State by June 8, so in order to make this deadline, the Board of 
Trustees will be adopting a tentative budget in April and a final budget on May 28. The legislative 
session ends on June 3. Because of this timeline, many budget choices will be made before the 
legislature makes funding decisions. While the legislature may decide to provide more funding to public 
schools, it’s still important for Washoe County School District to balance its budget. The District 
currently has a deficit in its General Fund budget of $7.5 million. It is likely that reductions will have to 
be made to the budget, even if the legislature increases school funding.  

 

How were these programs selected to discuss cuts?  

This year, the Washoe County School District took a new approach to review its budget, called Priority 
Based Budgeting. This process allowed District staff to categorize and prioritize every district program. 
All programs were scored based on how they align with the District strategic plan and how they support 



students and families. Programs in the top categories are most important to student success and will not 
be looked at for reductions, although managers have been encouraged to look for efficiencies when 
delivering services for even higher priority programs. Management was directed to identify options to 
reduce costs for programs that ranked in the third and fourth quartile of all programs. The programs 
discussed at the budget forums were a portion of those programs scored in the third and fourth 
quartile, for which the Board specifically wanted public feedback. 

 

Why are you discussing cuts at the school level instead of at the administration level?  

The Board of Trustees are discussing potential reductions at all levels of the organization, including 
central services. The priority based budgeting process has narrowed down potential reductions to 
programs that ranked in the third and fourth quartiles, and these programs include both programs that 
serve students and those that support instruction, such as human resources and business functions.  

The District has not proposed reductions to the number of teachers in the classroom or increases to 
classroom sizes.  

Many cuts to central services staff have already been made over the last two years due to attrition. 
Typically, when central service staff leave or retire their position is left unfilled.  

 


